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Banking Problems Are
Being Studied in Class

In the interest of more practical
instruction in eighth grade arith-
metic, and in an effort to judge the
effectiveness of our present method
of teaching banking problems, one
of the members of the class in “Di-
agnostic Testing in Arithmetic” re-
cently made a trip to Salem to in-
terview representdtives bf four
banking firms. The opinion of men

in daily contact with business af- |

fairs and the relative knowledge
or ignorarce of the products of our
schools gives a more impartial es-

timate of the worth of our instruc-

tion than does the opinion of the
educational world alone.

We may well raise the query
“Are our schools giving business
forms and practice adequate con-
sideration, and are they doing it
in a practical way so that the pu-
pil trained in our schools will be
able to meet life situations with-
out making common avoidable er-
rors?” The modern trend of arith-
metic teaching is to present such
material as the pupil will later
have use for and to present it in a
practical way.

After interviewing men in the
various departments of the four
bankg visited the following conclu-
sions may be drawn: The average
adult does not know as much as he
should about common banking
forms and their proper use; the
percentage of careless mistakes,
that lead to serious difficulties for
the bank, is needlessly large; and
the banking world is in hearty
sympathy with any effort to re-
duce the comimon mistakes that the
average adult makes.

That the entire responsibility
rests on fhe junior high school
grades is scarcely a just statement.

mg falls within the scope of the

e = -

eighth grade at present, the main
question to be considered is, “How
much can we, the prospective
teachers, do to meet the require-
lments of the business world; to
give our pupils the right instrue-
tion of a practical nature and am-
ple in scope?” The question is yet
open, and is one which invites re-
flection and further investigation

algo as to the means to be employ-
ed to gain that end.

Sacajaweas

On Tuesday evening many of the
new and old Sacajaweas reported
in the gym for practice in basket-
ball. The Delphians were our op-
ponents. The game was fast, con-
sidering that it was our first prac-
tice game and not much teamwork
had been worked up prior to the
pragtice. It appears that omr girls
are out for “business” with “teeth
and toe nails”. Other girls in ad-
dition to the former intend to help.
jus, so probably we will be a few
steps higher on the ladder this
year.

Florentines

The first meeting of the Floren-
tines was enlivenéd by its initia-
tion. And its lively start is indie-
ative of an equally lively term to
follow.
Our first enterprise is to be
wooden toy meaking for the child-
ren of the Doernbecher hospital in
Portland. It sounds interesting,
doesr’t it? It is going to be as
jolly, too.

Bt et
Bunk:—When I get. to heaven I
am going to ask Shakespeare
whether or not he wrote these
plays.
Bunker:—Maybe
there.
Bunk:—Then you ask him,

he won’t be

However, since the topic of bank-

DETAIL PROGRAM OF

ING OF SUPERVISORS AND PRINCIPALS
9:80-10:00 A. M. Inspgction of the Normal School Plant.
President, J. S. Landers,

10:00-10:50 Assembly:
School, presiding.

Address: The Art and Technigyge of Supervision.

Principal ‘A. 8. Gist, B. F. Day School, Seattle, Washington. Auth-
or of “Elementary School SBupervision” and editor of the Year-
books of the Department of Elementary School Prineipals of
the National Educational Association.

11:00-11:50 Section Meetings

Section A. Principals. (Room 11) Principal B. A. Johnston, Oregon

Normal School, presiding.

Paper: Vitalizing the Teachers’ Meetings
Principal Elmer Brown, Rose City Park School, Portland, Oregon.

Section B. Supervisors;

Subsection I: Music Supervisors: (Room 36, Traiming School)
Mrs. A. L. Beck, School of Music, U. of 0., presiding.

Paper: Music in Every School in Orégon.
Mr. Rabert H. Walsh, Director of Music, Franklin High

School, Portland.

Subsection-II: General: (Room 21) Superintendent G. E. Finner-
ty, Alpany Public Schools, presiding.

Paper: Observing the Teacher at Work.
Professor Thos. H. Gentle, Director City Training Department,

Oregon Normal School.

12:00-1:/'0 Conference Banquet: J,
of the Faculty, 0.

cultural Callege.

We Need a Forward Look in Education-—Professor E. T. Reed, O. A. C.
We Need an Educational Program—Supt. J. 0. McLaughlin, Corvallis
We Need a Teachers’ College Program -
We Need Adequate Financial Support - Dr. H. P, Rainey, U. of 0.
We Need Trained Supervisors - Superintendent C. A, Rice, Portland
We Need Trained Teachers - Superintendent C. A. Howard, Marshfleld

We Need a Health Program -

Health Clinie, Salem, Oregon

1:30.2.20 Assembly: Supt. C. A, Howard, Marshfield, presiding.
Address: Standardization of Efficiency in Supervision

Principal A. S. Gist.
2:30-5:00 Section Meetings: (Room

Seetion A. Principals: Principal
School, presiding.

Pihiper; What a Tescher Desires of Her Principal.
Miss Julis A, Spooner, Portland.

Section B. Sapervisors.

Subsection |, Music: (Room ;l. Training School)
Mise Louise Woodruff, Head Music Department, O, N, S pre-

sidingg.

Discusaion: Orglmlution of Musie Supervisors.
Sghaection I, Generanl, (Room 21)
E. A. Rozeboom, Training Dept., O, N. 8. Presiding.

Paper: Discavery and Prevention of Speech Defects in the Oregon

Elementtry Schools.

Professor J, Stanley Gray, Speech Department, U, of O,
8:10-400 Assembly, Dr. H. P. Rainey, School of Bdueation, U. of O.

pregiding.

k : Strengths and Wenknesses of Oregon Elementary
E. Franseun, Director Elementary Training Departmen x\O.H

ssuring Achlevements in Arithmetic in Oregon Elemsnta- |

Puper-l ]

N. 8., presiding.
Toastmaster: Professor E. T. Reed, College Editor, Oregon Agri-

SATURDAY’S MEET-

Oregon Normal

B. V. Butler, Dean

President J. S. Landers,

Miss Thompson, Marion county

11)
R. A. Barnett, Oregon Normal

/| “The Art and Technique of Super-
not only as to the end desired, but] Senttle’ Publis Schcols:

the state
Jfor of work. They contain
& ulating suggestions.)

Developed

Notes and summaries of sub-
jects presented the Rural section

vision” by A. S. Gist, Principal of
Introduc-
 tion four peints of justification:
for supervisors; namely:

1. Improvemeént of teachers in
seience.

2. Improvement of Instruction.

3. The setting of desirable stand-
ards.

4. Co-ordination of the work of
the school.

Part 1. The Art of Supervision.
1. Success in supervision depends
upon the personality of the super-
visor; particularly upon his power
for leadershipp. Note: Illustra-
tion, Live wire prircipals’ organiz-
ations in small New England town
—Superintendent invited to a
meeting. Because of his personal-
ity he was made a leader in ]
group in professional study and so
was able to direct progress in his
system through this organization.
A leader is a person with ability to
affect people and to direct prog-
ress.

2. A supervisor'’s success de-
pends upon his work being charac-{‘
terized in the following ways:

a. If teachers are to do their
work well they myst be given cred-
it when credit is due, ’
b. The supervisor must shoulder’
blame if mistakes are his.

c. He should respect the teach-
er and algse her work.

Her time must be protected, be}
free from interréiptions which in-:
terfere with her work.

Democratic supervision demands
respeet for personality,
(Reference: Dr. Kilpatrick,
Tesacher’s, College Principals Bul-
letin, Dept. of Elementary School
Principals, N. E. A, for Oct. 1922)
Democratic supePvision will ever
direct self growth of the teacher.
Supervisor’s business is to help
teachers to grow that they may
help children to grow.

4. A suypervisor gould well make
use of the foMowing suggestions
given by Dean Spencer of the
School of Journalism in the Uni-

versity of Washington to a group
of business men.

1. Don’t ask an employee to do
what you would not do yourself.
2. The employer must sell him-
self to his employea.
3. A little praise may be more
precious to employees than holi-
days or pay checks.
4. The man who makes more
money than you is worth more
money.
5. Criticism given to an employ-
ployee in the presence of others is
wasted.
6. Criticism of an employee be-
cause of your own mistake is a
step toward bankruptey.
7. The eyes of employees are on
you after the doors are locked for
the night.
8. He who would direct others
must first possess the milk of hu-
man kindness.
9. An employer who permits and
rewards initiative never goes bank-
yupt.
10. Disloyalty is an unforgivable
sin in an employee.
11. When an employee confides
in you he is your friend.
12, When employees are your
friends you win.
PART 11

The Technique of Supervision
There must be a definite plan.
Plans must be so tangible, so clear
cut that tbey can be discpssed.
Note: A superintendent must be
a professional leader. He must be
able to direet his principals pro-
fessionally as well as an ndminis-
trator.
He should ask from the prinei-
pals & definite plan: for instance—
it might be a year's program, or a
term’s or a problem hinging on a
gsingle subject.
Reference: Bulletins from state
superintendent’s office, Maryland;
Vol. 7, No. 1, Sept, 1925; Vol, 6,
No, b, Jan. 1825,

{(These are reports from super-
visors in response to a letter from
superintendent asking

supervising  principal
time, Principals
for petty duties.

'l'bu ll‘“' be some timo guery

dsy for

work, if enly
ules u day..

% wlk oty
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Principles of Supervision

4study ? It should be a stimulus tq

by Mr. Gist|

planning the carrying out of an

objective.

They must first know the need
and then help find the points of
greatest weakness.

If teachers know they will co-op-
erate.

Secrecy surrounding supervision
should be done away with.

Autocracy will then be
away with.

4, His major problem should not
be tpo comprehensive; all subjects
should not be emphasised at one
time. For example one phase of
one subject might be stressed for
one term or more.

II: Knowledge of the technique
of instruction is essential but the
starting point to Improve instruc-
tion is to knew objectives.

1. General objective in education
e must haye in mind at all times.
Definite objectives for different

done

study.

(It is difficult to make a course
of study but it is more difficult to
carry it eut.)

He must see that the course of
study is carried out.

Note: What is a right course of

two things:

a. Good teaching.

b. Stimulus to good supervision.
2. Putting across a course of
study could he a building project.
Suggested ways of putting a-
cross a course of study.

1. The prineipal must understand
the viewpoint of the makers of the
C. of S.

2. His teachers must be helped
to also understand point of view
of the makers of C. of 8.

(Note: Principals and teachers
participate in maKing C. of S. but
all cannot be on every committee.)
3. Devices to put over course of
study.

a. Let supervisor put a particu-
lar oljective on the bulletin board.
bz Post. thoux'iL provoking" ques-
tions on new eovurse to secure pew-
er from teachers.

3. Visitations: In his own build-
ing.

a. The supervisor must first be
a human individual, wholesouled so
that a teacher can teach in his
presence.

b. When he goes into a class
room he must not be in the center
of the class room.

He must never take the claas
away from the teacher. He should
not ask questions.

¢. The children must feel that

and has confldence in her. (The
elass room is the teacher’s king-
dom.)

d. He must have a major prob-
lem in mind whenever he visits a
class room.

e. He should visit other schools.
When he goes visiting he must
mark out a program of what to
look for.

4. Meetings:

a. He should make careful prep-
aration for every meeting.

b. In every meeting besides ad-
mintrative details there should be
always some professional matter
discussed. Major objectives should
be held before the teachers.

B. F. BUTLER

Dentist
Post Office Building
Monmouth

Oregon

We have delicious

STUDENT
LUNCHES

Come Try ’em
Hotel Monmouth

He must let teachers help inf{.

subjects and also in the courwe of ' 3

struction:

went.

ography

cienty ?
Teacher

Pupil’s

item.

rating.

fully.

1. Standardized Tests for
children test results of teaching.
2. Higher types of instruction
need to be rated to bring improve-

III: The Technique of Instruc-
tion includes the Evaluation of In-|{with the mumps.

Teaching;

Scale in Reading.
Example: Oral Reading.
What are basis for judging effi-|pulled by the different houses. A

preparation.

Pupil preparation.
Purpose.

4. Audience situation.
Expression (pupils)
Teacher’s participation.

mannerisms.

Scoring:
Teacher scored 1, 2 or 3 on every | all the members to a Thnnksgwmg'

The good of the scales.
Teachers will use scales for self

Scales definitely judging types
of efficiency may be used success-|or of those who have gone prac-

Gladys Plov is @

Marguerite Pete

the | Thursday from hwo .

firmary.

Ta Ta W’F
girls at Mrs, Goodm

- The

There should be a scale for judg-| Mrs. Chambers’ and ‘ h’s
ing efficiency in every phase of a|have chosen for the n
teaeher’s work, on :
Note: Mr. Courtis’ Scale in Ge-]Indian name meaning &lir
Mr, Gist’s

organization “Ta Ta

gether.
Twoweﬁksagowehadnﬁal-
lowgen party. Clever stunts were

mock wedding was given by the
Chambers housé girls. The girls
from Goodman’s passed arour :
parts of a disected cat in tbe dark.
Such screaming as the rent
parts fell into each girl’s hurds, A
very clever reading was gmm by
Leona Sloan.

The Chambers girls have invited

party.

" Wallulah hall girls entertained
at a dinner on November 4 in hon-

tice teaching this half term. /The

"HOUSE NEWS
" Organizations

guests of honor were: Norag Clau-
J son, Lillian Olson, Norma Livings-

ton, and Louise Sidwell. Guests
}| from other halls were: Betty Dav-

the near

Orr Apartments
We gave a dinner Friday evening
in honor of Inez Walters,
Heckman and Florence Kenzler
who have gone practice teaching.
The dining room was prettily deco- ing at Falls City.
rated in orange and white.

Chummy Nook

The Chummy Nook girls met at
Mrs. Crofoot’s Monday night for a
short meeting. We planned to have
a feed at some place near town in

future,

ing but Clara Hertig is back. She R ;
e out to Rickreall and fuitiated

Howells Hall

Mrs. Stanton gave a party for

Ortha

enport of Howells, Lom de Vore,

Christine Rueck and Ander-
son of Johnson h g

Girls at Wam\lﬁﬁ welcome a new
house member, Doris Howard, who

has returned from practice-teach-

Shumia Club
Tuesday the Shumia club me:
for the first time this term and
elected the following officers:
President, Walter Warner; wiré
president, Florence Parﬂu}wf

Our secretary, | tary.treasurer, Zel
Grace Corcoran and Gladys Fra- A urer, Zelda Smith; e

zier have gone out practice teach- & ickih. by

parter, Pauline Brash. o

Thursday evening

new members. The mﬁm
charge of the mltiati&'M"[
Brash, chairman; Miss #4Ls, W

the principal respects the teacher &

our happy twelve on Monday ev-
ening, November 1. 0. N. S songs
were sung, games played and re-
{xeshments brought an enjoyable
evening to a close,

Margaret Fisher was welcomed
as a new member Monday night.

Bessie Davenport has gone out
to do practice teaching.

Martin and Miss MnK py A
running the g ;
eryone
doughnuts.

indu

Bright 1

made a fortune on crookéa

Girl:—Was he a counterfe
Bright Boy:—No, a pretzel mr

ufacturer.

The Gift that Carries §

the true sentiment of &
‘ Christmas
Your Portrait

DAVIDSON'S STUD

|

Only two blocks from Normal

Fetzer’s Restaurant

I care not to boast;
2 Try my Waffles and Toast;

Can’t be equaled on the Co

¢ Our Chicken Dinners!

Our Pies, you can &,
with Joy.

Chicken Dinner -

LET US BAKE
Your Thanksgiving Pie

Place your order now for one
of our

Delicious Mince or
Pumpkin Pies
For your Thanksgiving dinner
MONMOUTH BAKERY

and Beau! ¢arlor

i S
M
# i

. M. EBBERT P
Post effice hloek {OI

_————
Office phone 5503 Residence 606
Dr. C. G. Stem
CHIROPRACTIC PHYSICIAN
Office Hours: 9 A. M. to 6 P. M.
Evenings by appointment
142 S. Broad St. Monmouth

STUDENTS TRY
ESHELMAN GROCERY

You will like our merchandise
and Courteous Treatment
Phone 4803

Arnold’s Confectionery
- gpecializing in
Good Things to Eat
Our lee Cream is made from
pure cream and other health-
ful ingredients, Kept in our

Modern Migemmd

fountain, it mekes & health-
ful addition to yipr Yinner or
luncheon. ‘

——

5

the minute store.

vegetables
es at all times,

: o

of

’\‘\

*"'

THE SERVICE STORE

3
¢
¢
s
g Calls your attention to a real,
.
¢
|

Modern Beauty She

in connection with

 Modern Barber She
. We specialize in
Ladies’ Work
Peggy Harge
Licensed operator
Phone 6203 Residence 470

R R I R IR R TR S I U I O T ST O

Associated Store No. 9

V:Q "

up to
i

Watch this store for thevery latest in
and fruits, The right pric-

Hhaabias
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